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ARTICLE XXIII. STAFFING

Section 1. STAFFING

The Town and the FOP agree that it is in the best interest of the Town, the community, and the
members of the FOP and Police Department that the organization chart for the Middletown
Police Department should contain not less than thirty-eight (38) officers, including 11 rank
positions that include at least 4 sergeants and 4 lieutenants; and the union also agrees to meet and
discuss any further changes that the Town would like to make to the organization of the
department.

Provided however, the aforementioned staffing figures shall not be deemed to be mandatory
minimums and may be reduced by the Town through attrition (or through Layoffs, as provided
below) at the Town’s sole discretion. In any event, the Town shall meet and confer with the FOP
prior to undertaking any reduction in staffing, to discuss the effects of such reduction.

Section 2. LAYOFEFES

In the event that there are more than thirty-eight (38) full-time police officers employed by the
Town and it becomes necessary for the Town to lay off police officers down to thirty-eight (38)
officers, then those police officers with the least amount of department seniority shall be laid off
first (See Article V on department seniority.) An officer’s prior service in another Town
department is not part of department seniority for the purposes of this Section. The last laid off
police officer shall be the first to be rehired, provided that the police officer to be rehired has not
been on layoff for a period greater than twelve (12) months.

Provided however, in the event that the Town experiences a fiscal crisis or fiscal emergency,
including but limited to: a significant reduction in annual State of Rhode Island Direct Aid or
Pass-Through Aid payments to the Town, a significant reduction in the Town’s unassigned Fund
Balance for its General Fund, a significant reduction in the Town’s assets or revenues, an
increase in the Town’s liabilities or expenditures, and/or changes in population, then the Town
shall have the right to lay off police officers to a figure below thirty-eight (38) officers. In such
instance, the lay-off procedure shall be in accordance with the seniority provisions set forth in
the Section on Seniority. Provided however, the Town shall meet and confer with the FOP prior
to undertaking any such lay-offs, to discuss the effects of such reduction.

Section 3. MINIMUM STAFFING

There shall be a minimum of three (3) police officers on road duty with one (1) uniformed
bargaining unit supervisor on duty at all times, with the following exceptions:

Months Hours Exception
1. January 1* thru 2300 thru | Required number of minimum patrol officers
December 31* 0800 assigned to road duty shall be reduced by one (1)
2. January 1% thru 1100 thru | Required number of minimum patrol officers
December 31% 1500 assigned to road duty shall be reduced by one (1)

4



If any patrol officer or supervisor is required to be in the station to conduct business, this will not
require callback of a patrol officer or another supervisor to satisfy minimum staffing
requirements.

The Town shall not be liable to pay any officer for time not worked nor to pay any other financial
award or penalty under this Section unless an arbitrator first shall rule that the Town acted in bad
faith. Failure to attempt to call back officers so as to meet the staffing requirements of this Section
is an example of “bad faith™ unless justified by extraordinary circumstances.

Section 4. CALLBACK TO MEET MINIMUM STAFFING

Whenever the level of staffing falls below that established above, Town shall call back a sufficient
number of police officers to satisfy these minimum-staffing levels.

In calling back police officers under this Section, the Town shall call back those officers holding
the same rank as the officers being replaced. (For the purpose of this Section, officers holding the
rank of Detective and Patrol Officer shall be considered as holding the rank of Patrol Officer.)
Callback shall be conducted in accordance with the terms set forth in Article VIII Section 3.

Section 5. DISPATCH

The Town of Middletown, in consultation with the Union, agrees to meet and discuss the
implementation of a Regional Dispatch Service during the duration of this Agreement, if it
determines that the regionalization is in the best interest of the community.

ARTICLE XXIV. TERMS OF AGREEMENT

Section 1. COMPLETE AGREEMENT

This Agreement sets forth all benefits, covenants, provisions, agreements, conditions and
understandings between the parties, and there are no benefits, covenants, promises, agreements,
conditions or understandings, either oral, written or by past practice between the parties other
than as set forth herein.

Section 2. DURATION OF AGREEMENT

This Agreement shall be for the term beginning July 1, 2018 and ending June 30, 2021.

[Space intentionally left blank; signature page to follow]
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IN WITNESS WHEREOF the Town of Middletown has caused this instrument to be executed and
its corporate seal affixed by Robert Sylvia, Town Council President of the Town of Middletown,
thereunto duly authorized by the Town Council of the Town of Middletown as of the day and date
first above written and the Fraternal Order of Police Middletown Lodge #21, has caused this
instrument to be executed and its corporate seal to be affixed by Michael Kravchuk, President of
the Fraternal Order of Police Middletown Lodge #21 as of the day and date first above written, to
this instrument and to the one of like tenor.

TOWN OF MIDDLETOWN WITNESS
W tndy ) Masehatl.
Signature
C/C/Va’f- 7244 4%)7— \Mww T, Marshail, Tows Qere
Print Name and’Title Print Name and Title
7/ CA'ZJ% Jwly 26, 2018
Date / Date J
FRATERNAL ORDER WITNESS
OF POLICE
MIDDLETOWN LODGE #21
Signature ' Signature

Maohacl /{fd vehu# Pﬁ&sﬁpb‘wf FoP Dm/i C}w oIryeo \V P

Print Name and Title Print Name and Title

()1, 23 R0 7/2-3/ 7

Date / / Date
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FOP Middletown Lodge #21

Salary Table
FY2019 - FY2021

Top Step & Above

1% 1% 2% 2% 2%
7/1/2018 1/1/2019 7/1/2019 7/1/2020 6/30/2021
FY2019 FY2019 FY2020 FY2021 FY2021
Recruit - Municipal Academy 44,115.35 44,556.50 45,447.63 46,356.58 46,356.58
Patrol - Probationary 46,566.50 47,032.17 47,972.81 48,932.27 48,932.27
|Patrol - Step 1 54,142.33 54,683.76 55,777.43 56,892.97 56,892.97 |
;Parrol - Step 2 57,507.86 | 58,082.94 59,244.60 60,429.49 60,429.49 |
|Patrol - Step 3 60,870.13 : 61,478.84 62,708.41 | 63,962.58 63,962.58 |
iPim'ol - Step 4 63,304.94 | 63,937.99 65,216.75 | 66,521.09 , 66,521.09 ‘
Patrol - Step § 65,179.17 65,830.96 67,147.58 ; 68,490.53 : 68,490.53 |
Patrol - Step 6 69,116.24 69,807.40 71,203.55 | 72,627.62 | 74,080.17
Detective 73,953.95 74,693.50 76,187.37 77;711.11 79,265.34
Sergeant 73,953:95 74,693.50 76,187.37 TN 79,265.34
Lieutenant 79,131.34 79,922.65 81,521.11 83,151.53 84,814.56




